CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Calhoun County Board of Commissioners & Sheriff Case No. RO06 1100
-and -
Police Officers Labor Council
-and -
Police Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
25 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regularly scheduled full and part time personnel employed by the Calhoun County Sheriffs
Department classified as a deputy sheriff, detective, bookkeeper, transcriptionist, correctional
officer, clerk, cook, control room officer

Excluding: Supervisory, Confidential and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

s &
St iikao [ ‘DQJW

December 29, 2008

COPY TO:

Calhoun Co. Bd. of Comm. & Sheriff
Police Officers Labor Council

Police Officers Association of Michigan
Lansing Mediation Office

file

The Department of Labor & Sconomic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1855
As Amended
White Lake Township Case No. RO06 H-095
-and -
Teamsters, Local 214 Consent Election
Unit A and Unit B

AMENDED
An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabuiation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commissicn, IT IS HEREBY CERTIFIED that

Teamsters, Local 214

Has been designated and selected by a majority of the employees of the above-named empioyer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Units: UNIT A: All non-supervisory full time and regular part time employees in the foliowing
departments: 1) Water Department, 2) Senior Center, 3) Planning Dept., 4) Clerk's Office,
5) Maintenance Dept., 6) Assessor's Office, 7) Treasurer's Office, 8) Building Deparement

Excluding: All emgloyees in the Police Department, Fire Department who are covered by other
union bargaining units, supervisory employees, elected officials and confidential employees

UNIT B: All supervisory full time employees in the foliowing departments: 1) Water
Dept., 2) Senior Center, 3) Planning Dept., 4) Clerk’s Office, 5) Maintenance Dept., B) Assessor's
Office, 7) Treasurer's Office, 8} Building Department

Excluding: All employees in Police Dept. Fire Dept., non-supervisory employees, elected officials
and confidential employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

N o

December 29, 2006

COPY TO:

White Lake Township

Teamsters, Local 214

Mediation Office

file

The Department of Labor & Economic Growth will not diseriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.
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TO THE PARTIES:

RE: White Lake Township R06 H-095

Attached is a copy of the amended “Certification of Representation” which
correctly reflects the inclusion of the Building Department.

Sincerely,

ob Stfassberg
MERC Elections Dept.
313 456-3525

Via Fax Only

Cc: Michael Landsiedel, Teamsters 214
Howard Shifman, While Lake Township



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1955
As Amended

Sparta, Village of ‘ Case No. RO061-098

-and - ‘

Police Officers Labor Council
-and -

Sparta Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Sparta Police Officers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment. )

Unit; Al full time Act 312 eligible employees of the Vilage of Sparta Police Department in the
classification of Police Officer, but excluding executives (Police Chief), supervisors, clerical
employees, part-time police officers, confidential employees, temporary and seasonal employees,
volunteers and ali cther employees :

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

December 27, 2006

COPY TOC:

Sparta, Village of

Police Officers Labor Council
Sparta Police Officers Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or greup because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
L.abor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Utica Community Schools

-and -

Utica Office Personnel Association, MEA/NEA Case No. RO06 B-024
-and -

UAW - Utica Community Schools Organizing

Committee

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
UAW — Utica Community Schools Organizing Committee
Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 19309, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said arganization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.
Unit: EMPLOYEES WHOSE CLASSIFICATIONS ARE UNDER THE CURRENT
RECOGNITION AGREEMENT

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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December 20, 2006

COPY TO;

Utica Community Schools
Georgi-Ann Bargamian, Esq.
Michael K. Lee, Esq.

Utica Office Personnel Association
Mediaticn Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs,



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
l.abor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Livingston County
Case No. RO06 I-101
-and -
IBEW, Local 665
Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant tc authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid baliots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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December 15, 2006

COPY TO:
Livingston County
IBEW, Local 665
Daniel Drew

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1955
As Amended

Lapeer County Medical Care Facility

-and -

Case No. RO06 J-115
AFSCME Council 25, L.ocal 1421

Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein invoived, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

December 13, 2006

COPY TO: '

Lapeer County Medical Care Facility
AFSCME Council 25, Local 1421
Beth McCarty

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religicn, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1865
As Amended

46th Circuit Court Case No. RO061-102
-and -
Michigan Association of Public Employees
-and -
AFSCME Council 25

Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Public Employees

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1847, as amended, the said organizaticn is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other

conditions of employment.

Unit: All non-supervisory full-time employees employed at all locations of the 46th Circuit Trial Court
Excluding: Supervisors, Judges, Assistant Court Administrator, Court Administrator, Judicial
Secretaries, Law Clerk, confidential employees and other represented employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

L. ias 2 Dortanearr—

December 13, 2006

COPY TO:

46th Circuit Court

AFSCME Council 25

Michigan Association of Public Employees
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or greup because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Whispering Pines East Case No. RO06 G-074
- and -
Teamsters Local 328 Rerun Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 328

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full time and regular part-time employees of Whispering Pines East located at 1409 Willow
Creek Road, Escanaba, Michigan, in the classification of Resident Care Worker

Excluding: the Home Manager, executive employees, supervisors, clerical employees,
administrative employees, temporary employees, confidential employees, and all other
employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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December 13, 2006

COPY TO:

Whispering Pines East
Teamsters Local 328
Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended
Constantine Schools Case No. RO06 J-116
-and -
Michigan Education Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regular employees in the following depariments: facility support, educational support,
Mechanic

Excluding: Ali cther employees
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

December 11, 2006

COPY TO:

Constantine Schools

Michigan Education Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will net discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or polttical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1985
As Amended
Ottawa County (Friend of the Court) Case No. RO06 1-114
-and -
AFSCME Council 25
-and -
Friend of the Court Employees Association Consent Election

An election having been conducted in the above maiter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Friend of the Court Employees Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of callective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 3386 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full time and regular part time Court employees, but exciuding all elected officials, Supervisory
employees, Friend of the Court, Assistant Friend of the Court-Account Manager, Assistant Friend
of the Court-Field Services, Third Party Liability Specialist, Court Recorders, Law Clerk/Bailiffs,
and Court Administrator, trial Court Director/Assignment Clerk, Deputy Assignment Clerk and
Deputy Assignment Clerk/Coliections Clerk

Excluding: All other employees
MICHIGAN EMPLOYMENT RELATIONS COMMISSION
-3
&@u?{m_ﬂ 4 DOXM&J

December 8, 2006

COPY TC:

Ottawa County (Friend of the Court)
AFSCME Council 25

Friend of the Court Employees Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not diseriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Otsego County /Gaylord Regional Airport Case No. RO06 H-091
-and -
Michigan AFSCME Council 25 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All airport maintenance workers

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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December 6, 2006

COPY TO:

Otsego County /Gaylord Regional Airport
Michigan AFSCME Council 25

Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

County Connection of Midland
Case No. R06 J-120
-and -
IUOE Local 547

Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that

IUOE Local 547

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Pubilic
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purpeses of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment,

Unit: All regularly scheduled full-time and part-time bus drivers and maintenance employees

Excluding: the director, all managers, custodial maintenance and janitorial employees,
dispatchers, customer service representatives, guards and supervisors as defined in the Act, and
all other employees

MICHIGAN EMPLOYMENT RELATIONS COMM&SSlON
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December 1, 2006

COPY TO:

County Connection of Midland

Gary Patterson, Attorney

IUOE Local 547

Barbara Naugle

Lansing Mediation Office

file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or poiitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended
Columbia Township Case No. RO6 111
-and -
Columbia Township Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Columbia Township Police Officers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time patrolmen and sergeants of the Columbia Police Department

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

November 29, 2006

COPY TO:

Columbia Township

Columbia Township Police Officers Association
Lansing Mediation Office

file

The Department of Labor & Econemic Growth will not disariminate against any individual or group because of race, sex, religion, age, national
arigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended
Michigan Home Based Child Care Council Case No. RO06 106
-and -
Child Care Providers Together Ml AFSCME/UAW Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that-a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Child Care Providers Together Ml AFSCME/UAW

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representafive of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All home-based child care providers including: group day care providers, family day care

providers, relative care providers and day care aides, who provide child care services under the

Michigan Child Development and Care Program and other programs and child care services
- undertaken by MHBCCC

Excluding: office clericals, managerial, professional and supervisory employees, and all those
employees employed in the State Classified and non-Classified Civil Service
MICHIGAN EMPLOYMENT RELATIONS COMMESSION
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November 27, 2006

COPY TO:

Michigan Home Based Child Care Coundil

Child Care Providers Together Mi AFSCME/UAW
Mediation Office

file

The Depariment of Laber & Economic Growth will not discriminate against any individual or greup because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: F. A, 380 OF 1965
As Amended
Village of Fowlerville Case No. RO06 1-108
-and -
Fowlerville Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Fowlerville Police Officers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1930, as amended, or Secticns 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
ceonditions of employment.

Unit:  All full-time police officers employed by the Fowlerville Police Department

Excluding: Police Chief, Sergeant and all other employees

November 22, 2006

COPY TO:

Fowlerville, City of

Fowlerville Police Officers Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Macomb County Bd. of Commissioners Case No. RO06 I-105
-and -

Macomb County Senior Service
Employees Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Macomb County Senior Service Employees Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their represeniative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time employees employed by Macomb County in the Department of Senior Citizens
Service

Excluding: All executives, supervisors, confidential employees and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

L3

November 21, 2006

COPY TO:

Macomb County Bd. of Commissioners
Macomb County Senior Serv. Emp. Assoc.
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1265
As Amended
lonia County & Sheriff Case No. R06 H-096
-and -
Command Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Command Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 335 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purpcses of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All Act 312 eligible Deputy Sergeants and Deputy Lieutenants of the Sheriff's Department of the
Ceunty of tonia

Excluding: All non - Act 312 command officers and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

November 21, 2006

COPY TO:

lonia County & Sheriff

Command Officers Association of Michigan
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or palitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
City of Highland Park Case No. R06 B-014
-and -
Highland Park Police & Firefighters Association Consent Election

UNITA and UNITB

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Reguiations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, 1T IS HEREBY CERTIFIED that

Highland Park Police and Firefighters Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of empioyment.

Units: UNIT A: All full-time non-supervisory sworn police officers, including corporals, but excluding all

managerial employees, supervisory employees, auxiliary employees, civilians and all other
employees

UNIT B: All full-time firefighter employees, but excluding the fire chief, auxiliary employees, civilians
and al! other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

L ii 0 Dadaran)

=i

November 6, 2008

COPY TO:

Highland Park, City of

Highland Park Police & Firefighters Association
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
arigin, color, marital status, handicap, or pelitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Montrose Community Schools Case No. RO06 I-103
- and -
Montrose Association of School Administrators Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Montrose Association of School Administrators

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditicns of employment.

Unit:  Administrative personnel in the following positions: High School Principal; High School Assistant

Principal/Athletic Director; Middle Schoo! Principal; Middle School Assistant Principal/Choice

School; Elementary School Principal; Director of Technology; Transportation & Food Service
Director

Excluding: superintendent, Financial Director and all other emgployees
MICHIGAN EMPLOYMENT RELATIONS COMMISSION
\@7{ e DWW

November 1, 2006

COPY TO:

Montrose Community Schools

Montrose Association of School Administrators
Lansing Mediation Office

file

The Department of Labor & Eccnomic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
' Employment Relations Commission
lLabor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Leelanau County and Sheriff Case No. RO06 H-087
-and -
Police Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY GERTIFIED that

Police Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All regular full-time Act 312 eligible deputy sheriffs and all regular part-time Act 312 eligible
deputy sheriffs whe are scheduled for a minimum of fifty (50) hours per month, and the Act 312
eligible court bailiffs and the Act 312 eligible marine/snowmobile officers
Excluding: Sheriff, Undersheriff, sergeants, lieutenants, non-Act 312 eligible employees which

include correction officers and central 911 dispatchers, seasonal employees, casual employees,
irregular employees and all others

MICHIGAN EMPLOYMENT RELATIONS CONIQ/IISSION

November 1, 2008

COPY TCO:

Leelanau County and Sheriff

John R. McGlinchey

Police Officers Asscciation of Michigan

Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, refigion, age, hational
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION.OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amanded

Cheboygan County Sheriff Department Case No. RO06 H-094
-and -
Michigan AFSCME Council 25
-and - '
Governmental Employees Labor Council Ceonsent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that

Governmental Employees Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All regular full-time and part-time employees employed in the Sheriffs Department of Cheboygan
County classified and occcupying the position of Corrections Officer, Corrections Corporal,
Secretary/Corrections Officer and Corrections Officer/Transcriptionist

Excluding: Sheriff, Undersheriff, road pairof deputies, marine deputies, court officers, all part-time
employees in other classifications, seasonal employees, all other employees and supervisors
MICHIGAN EMPLOYMENT RE?T!ONS COMMISSION

Cctober 25, 2006

COPY TO:

Cheboygan County Sheriff Department
Michigan AFSCME Council 25
Governmental Employees Labor Council
Lansing Mediation Office

file

The Department of Labeor & Economic Growth will not discriminate agafﬁst ary individual or group because of race, sex, religion, age, nationai
origin, color, marital status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended
Warren Woods Public Schools Case No. RO06 B-023
-and -
Warren Woods Education Association, MEA/NEA Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commissicn in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Warren Woods Education Association, MEA/NEA

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other

conditions of employment.

Unit: All alternative education teachers and alternative education sociai workers have indicated a
desire to be accreted to the existing unit of teachers currently represented by Warren Woods
Education Association, MEA/NEA
Excluding: Ad hoc scheduler and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

P dee £ Grears

October 23, 20086

COPY TO:

Warren Woods Public Schools

Warren Woods Education Association, MEA/NEA
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or palitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1865
As Amended

Wexford County Board of Public Works Case No. RO06 H-089
-and -

Teamsters,; Local 214
-and -

IUQE, Local 324, AFL-CIO Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

IUOE, Local 324, AFL-CIO

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All regular full-time administrative assistants, department assistants, maintenance technicians
and maintenance supervisors

Excluding: Confidentials and all others

LA

7

& s

October 18, 2006

MICHIGAN EMP NT RELATIONS COMMISSION
-~ / :

COPY TO:

Wexford County Board of Public Works
Teamsters, Local 214

IUOE, Local 324, AFL-CIO

Lansing Mediation Office

file

The Depariment of Laber & Economic Growth will not discriminate against any individual or group because of race, sex, reiigion, age, national
~origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Berrien County & Sheriff Case No. R06 H-080
-and -

Fraternal Order of Police Labor Council
-and -

Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council

Has been designated and selected by a majority of the empioyees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full-time employees of the Berrien County Sheriff Department holding the rank of Lieutenant,
Captain and Chief Deputy

Excluding: All other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

October 16, 2006

COPY TO:

Berrien County

Fraternal Crder of Police Labor Council
Palice Officers Labor Council

L.ansing Mediation Office

file

The Department of Labor & Economic Growth will niot discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs,



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission

~ Labor Relations Division

AUTHORITY: P.A.380 OF 1965
As Amended
Montcalm Center for Behavioral Health Case No. RO06 H-088
-and -

Michigan AFSCME Council 25, lLocal 3067-04

Consent Election

An election having been conducted in the above matter by, an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the vaiid balicts has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1839, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

October 11, 20086

COPY TO:

Mantcalm Center for Behavioral Health
Michigan AFSCME Council 25

Julie OMeara

Lansing MERC Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religicn, age, national
origin, color, marital status, handicag, or politica! betiefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Flint Housing Commission

Case No. RO06 H-085
-and -

AFSCME Council 25, Local 1194, AFL-CIO
Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, 1T IS HEREBY CERTIFIED that

AFSCME Council 25, Local 1194, AFL-CIO

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of ermployment.

Unit:  All regular full-fime and regular part-time Section 8 occupancy specialists, payroll accounting
assistants, public housing occupancy specialists, building & grounds custodians, maintenance
technicians, accounting assistants, office assistants, maintenance mechanics, inventory control,
receptionists, tenant accounts receivable clerks, and tenant selections specialists

Excluding: All supervisors, managers, assistant managers, administrative employees,

executive assistant, temporary employees, casual employees, grant-funded employees, and
guards as defined by the Public Employee Relations Act

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

QOctober 9, 2006

COPY TO:

Flint Housing Commission
AFSCME Council 25
Pauletie Wazny

Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Dewitt, City of Case No. RO06 H-083
-and -
Michigan AFSCME Council 25 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of empioyment, and other

conditions of employment.
Unit: Crew Leader, Operation 1 and Laborer

Excluding: Supervisors and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

s

October 8, 2006

COPY TO:

Dewitt, City of

Michigan AFSCME Council 25
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHGRITY: P. A. 380 OF 1965
As Amended

City of Marysville Case No. RO06 H-079

-and -

Technical, Professional, Officeworkers Association
of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relaticns
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from tne
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional, Officeworkers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named empioyer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Secticns
26 and 27 of Act No. 176 of the Public Acts of 1932, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All empioyees of the Public Services Department, consisting of Waste Water Treatment Plant,
Water Filtration Plant and DPW

Excluding: Director and supervisors of the Public Service Department, Water Supervisor, Water
Plant Chief Operator, Waste Water Supervisor and Chief Waste Water Plant Operator

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

et

OCctober 3, 20086

COPY TO:
Marysville, City of
TPOAM
Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Lake County and Sheriff Case No. RO06 G-078
-and -
Command Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Command Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1839, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 18947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All Act 312 eligible regularly scheduled full-time and regularly scheduled part-time command
officers of the rank of sergeant, detective sergeant, lieutenant and chief deputy

Excluding: All non-312 eligible chief deputy, jail sergeants, TRV sergeants and corporals, all
other employees including, deputies, desk personnel, corrections officers, marine deputies,
detective, matrons, animal control officers, sheriff, undersheriff and cook.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

October 3, 2006

COPY TO:

Lake County and Sheriff

Command Officers Association of Michigan
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individuai or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Port Huren Charter Township Case No. RO06 F-073
-and -
International Association of Fire Fighters Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relaticns
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
International Association of Fire Fighters

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time firefighters

Excluding: Fire Chief, part-time firefighters and alt others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

September'& 2006

COPY TO:

Port Huron Charter Township
International Association of Fire Fighters
Mediation Office

file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended
Grandyville School District Case No. RO6 F-071
-and -
Grandville EA/IKCEA/MEA/NEA Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Grandville EA/KCEA/MEA/NEA

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant {o Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All Aiternative Education employees including teachers and counselors have indicated a desire to
be accreted to the existing teacher unit currently represented by Grandville EA/KCEA/MEA/NEA

Excluding: all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

September 8, 2006

COPY TC:

Grandville School District
Grandville EA/KCEA/MEA/NEA
Lansing Mediation Office

file

The Department of Labor & Econornic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended
Macomb County Bd. of Commissioners Case No. RO06 F-070
-and -
Police Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relaticns
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the baflot, and that no such organization is the exclusive representative of all the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

September 8, 2006

COPY TO:

Macomb County Bd. of Commissioners
Police Officers Association of Michigan
file

The Department of Labor & Economic Growth will nat discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beiiefs.



: CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Burton, City of Case No. RO05 K-142
-and -
Teamsters Local 214 Commission Ordered Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: A residual unit of all full-time and part-time administrative and supervisory employees of the City
of Burfon including DPW director, executive benefit representative, controlier, senior citizen
director, deputy DPW director, assistant fire chief, purchasing agent, executive assistant, and
information technology director

Excluding: All positions included in another bargaining unit and all positions established by the
City Charter

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

September 8, 2008

COPY TO:

Burtan, City Of
Teamsters Local 214
Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, celor, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Lapeer County Emergency Medical Services Case No. RO6 F-065
-and -
Teamsters Local 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

iT IS HEREBY CERTIFIED that a majority of the valid bailots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exciusive representative of all the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1839, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

August 14, 2006

COPY TO:

Lapeer County Emergency Medical Services
Teamsters Local 214

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coior, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Grand Valley State University Case No. RO6 F-066
-and -

Government Employees Labor Council
- and -

Brenda Barrett Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
fabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Empioyment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any iahor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

August 14, 2006

COPY TO:

Grand Valley State University
Government Employees Labor Council
Brenda Barrett

file

The Department of Labor & Economic Growth will not discriminate against ény individual or group because of race, sex, religion, age, nationai
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Barry Eaton District Health Department Case No. RO06 E-062
-and -

Public Employees Rep. Association
-and -

Michigan Nurses Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission. IT 1S HEREBY CERTIFIED that

Michigan Nurses Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of coilective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full-time and regular part-time professional employees occupying the positions of Nurse, Nurse
Practitioner, Nurse I, Nurse |l, Registered Dietitian, Social Workers, Registered Nurse,
Community Assessment Coordinator, Public Health Nurse, Staff Nurse, Substance Abuse
Counselor | and il, Health Educator and PH Emergency Response Coordinator

Excluding: Supervisory employees, division director, all other professional employees, and all
employees who work an average of less than ten {10) hours per week

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

August 14, 2006

COPY TC:

Barry Eaton District Health Department
Public Employees Rep. Assoc,
Michigan Nurses Association

Lansing Mediation Office

file

The Department of Labor & Ecoromic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, maritzl status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended
Saginaw Intermediate School District Case No. ROS6 F-064
-and -
SEIU Local 517M Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

SEIU Local 517M

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
~ conditions of employment.

Unit:  All Head Start employees employed with Saginaw Intermediate School District

Excluding: Supervisors, food service employees, confidentials and coordinators

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

W o
v V.

July 31, 2006

COPY TO:

Saginaw Intermediate School District
SEIU Local 517M

Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individuat or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A.380 OF 1965
As Amended
Flint Community Schools _ Case No. RO06 E-060
-and -
SEIU, Local 517M _ Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
SEIU, Local 517V

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regularly scheduled full time and part time substitute bus drivers have indicated a desire to be
accreted to the existing unit currently represented by the S.E.I.U. Local 517M

Excluding: all other employees

July 31, 2006

COPY TO:

Flint Community Schools
SEIU, Local 517M
Mediation Office

file

The Depariment of Labor & Econemic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
ofigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Eastpointe, City of Case No. RO06 C-033
-and -

Command Officers Association of Michigan
-and -

Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Labor Council

- Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All Corporals, Sergeants, Lieutenants and Inspector or the Eastpointe Police Department

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

July 31, 2008

COPY TO:

Eastpointe, City of

Command Officers Association of Michigan
Police Officers Labor Council

Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, naticnal
origin, color, marital status, handicap, or political heliefs,



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1985
As Amended
Tittabawassee Township Police Department Case No. RO06 E-061
-and -
Police Officers Association of Michigan
-and -
Bernie Hogan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of ali the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

- j
ek
A

July 25, 2006

COPY TO:

Tittapbawassee Township Police Department
Potice Officers Association of Michigan
Bernie Hogan

fite

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, refigion, age, national
origin, coler, marital status, handicap, or political beiiefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Wayland, City of Case No. RO06 B-015
-and -

Police Officers Labor Council
-and -
Wayland Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the empioyees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time sworn police officers

Excluding: Supervisors, secretaries and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

L

July 24, 2008

COPY TO:

Kaylyn Redlowsk, Attorney

Police Officers Labor Council
Wayland Police Officers Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF |LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Muskegon, County of Case No. RO05 K-141
- and -

Teamsters Local 214

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the baliot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 338 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT}‘RELATIONS COMMISSION

1
J

u

July 17, 2006

COPY TO:
Muskegon, County of
Teamsters Local 214
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
erigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Muskegon County Road Commission Case No. RO06 C-043
-and -
UAW
-and -
Muskegon County Road Workers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
UAW

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All permanent full-time employees in the Maintenance Department, garage and sign shop,
employed by the Muskegon County Road Commission, Muskegon, Michigan

Excluding: elected or appointed officers, office employees, clerical employees, stockroom
employees, seasonal employees, part-time employees, supervisory employees, employees of the
Engineering Department, all employees that are employed through a State andfor Federal
program, and all other employees employed by the Muskegon County Road Commission

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

P

Juiy 11, 2006

COPY TO:

Muskegon County Road Commission

Thomas Derderian

UAW

Muskegon County Road Workers Association

Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, cr political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

P. A. 380 OF 1965

As Amended
Dearborn, City of Case No. RO06 E-059
-and -
Teamsters Local 214
-and -
Michigan Association of Public Employees Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations Commission in
accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation of election results that
a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit described
below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26 and 27 of Act No.
176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended, the
said organization is the exclusive representative of all the employees in such unit for the purposes of collective bargaining
with respect to rates of pay, wages, hours of employment, and other conditions of employment.

Unit: All full-time non-exempt operative employees; in the public works, recreation, and housing departments; in
the following classifications: Custodian, Laborer 1, Laborer I, Driver/Laborer, High Pressure Boiler
Operator Trainee, Line Technician Trainee, Museum Maintenance Worker, Auto Service Technician,
Building Services Maintenance Worker, Environmental Technician |, Facility Maintenance Worker, Meter
Service Technician |, Water Meter Repairman |, Building Services Sign Technician, Camp Maintenance
Worker, Highway Equipment Operator |, Low Pressure Boiler Operator, Meter Repair Technician |, Parks
Maintenance Worker, Senior Facility Maintenance Worker, Auto Stockperson, Building Services
Maintenance Mechanic, Environmental Technician I, Highways Equipment Operator 1, Housing
Maintenance Mechanic, Meter Service Technician I, Sewerage Equipment Operator, Water Technician |,
Fleet Mechanic |, Highways Maintenance Mechanic, Meter Repair Technician 1, Parks Maintenance
Mechanic, Pump Station Operator, Sewerage Maintenance Mechanic, Tree Trimmer, Water Stockperson,
Camp Carpenter, Camp Journeyman, Camp Mechanic, Carpenter, Electrician, Fleet Mechanic I, High
Pressure Boiler Operator, Highways Maintenance Technician, Line Technician, Plumber, Refrigeration
Mechanic, Water Technician li, Fleet Master Mechanic and Welder-Fabricator

Excluding:  all supervisors, guards, part-time, seasonal, temporary, managerial, and confidential
employees; and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSICN

L

July 10, 2006
COPY TO: Michigan Association of Public Employees
Dearborn, City of Mediation Office
Teamsters Local 214 file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national origin,
color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

South Haven Public Schools Case No. RO06 E-057
-and -

South Haven Bus Drivers Association
-and -

Teamsters Local 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Reiations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regutarly scheduled full and part time Bus Drivers and Bus Aides

Excluding: Substitute Bus Drivers and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

July 3, 2008

COPY TO:

South Haven Public Schools

South Haven Bus Drivers Association
Teamsters Local 214

Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or greup because of race, sex, religion, age, national
origin, calor, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Raisin Charter Township Case No. RO06 D-052
-and -
Michigan Association of Fire Fighters Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commissicn, IT IS HEREBY CERTIFIED that
Michigan Association of Fire Fighters

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full time and part time fire fighters below the rank of Chief Fire Chief

Excluding: All elected, clerical, and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

June 20, 2008

COPY TO:

Raisin Charter Township

Michigan Association of Fire Fighters
Mediation Office

file

The Department of Labar & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Macomb Township . Case No. RO6 C-047 & R06 C-049
-and -
AFSCME Council 25
-and -
Michigan Association of Public Employees
-and -
Technical, Professional and Officeworkers
Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan Association of Public Employees

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regular employees, including Electrical Inspectors, Building Inspectors, Code Enforcement
Officer, Water & Sewer Employees, Receptionists, Clerical Employees, Office Managers,
Recreational Department Program Coordinators, and part-time employees

Excluding: All temporary employees, Dial-A-Ride Bus Drivers (senior program), Elected
Officials, Supervisory Employees, Department Heads and Deputy Positions, and part time
employees of the Recreation Department

June 20, 2006

COPY TO:

Macomb Township
AFSCME Council 25
TPOAM

MAPE

Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Washington Township Case No. RO06 D-053
-and -
Michigan Association of Fire Fighters Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Fire Fighters

Has been designated and selected by a majority of the employees of the above-named empleoyer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All paid-on-call and/or part-time paid fire fighters with the rank of Assistant Chief and below

Excluding: Fire Chief and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

L

June 19, 2006

COPY TO:

Washington Township

Michigan Association of Fire Fighters
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coler, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Grand Valley State University Case No. RO06 B-025
-and -

Police Officers Labor Council
-and -

Grand Valley State University

Public Safety Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Grand Valley State University Public Safety Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All Department of Public Safety employees in the classification of officer, investigator and
sergeant

Excluding: All office and clerical employees, students, temporary, executive, supervisory
employees and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

June 19, 2006

COPY TO:

Grand Valley State University

Police Officers Labor Council

Grand Valley State Univ Public Safety Assoc
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individuzl or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE .
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Allegan County Case No. RO06 C-044
-and -
Teamsters Local 214
-and -
Governmental Employees Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Governmental Employees Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant o Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All regular full-time and regular part-time Employees employed in the County Clerk's Department,
Depariment of Equalization, Register of Deeds, County Treasurer, Facilities Management,
County Services Building, Drain Commissioner, Microfilming Department, Cooperative Extension,
GIS Department, Records Management Department, Planning Commission, Information
Management Department, Parks Department, and Department of Public Works, and all regular
full-time secretaries in the Sheriff's Department, auto maintenance technician, animal control
officers, and animal control assistant, employed in the Allegan County Sheriff Department

Excluding: all irregular part-time, temparary, and seasonal Employees, elected officials and their
first (chief) deputies, secretary to the Board, all Employees in the County Administration
Department, confidential Employees, all Employees included in another collective bargaining unit,
and all other Employees in the County of Allegan and the County's Sheriff Department

June 13, 2006

COPY TO:

" Allegan County

Peter Peterson

Teamsters Local 214 ‘

Governmental Employees Labor Council

Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
eorigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1985
As Amended
Walled Lake, City of Case No. RO06 C-045
-and -
Walled Lake Command Officers Association (COAM) Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected:

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Walled Lake Command Officers Association (COAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full time command officers above the rank of patrolman and the administrative assistant

Excluding: Director of Public Safety, auxiliary officers and any non-police personnel

MICHIGAN EMPLOYME

[T RELATIONS COMMISSION

June 12, 2006

COPY TO:

Walled Lake, City of

Walled Lake Command Officers Assoc. {COAM)
Mediation Office

file

The Department of Labor & Econemic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, colar, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

City of Farmington Hills Case No. RO0G C-039
-and -

Police Officers Assoc of Michigan
-and -

Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 8 HEREBY CERTIFIED that
Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time and regular part-time dispatchers and dispatch coordinators
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

June 12, 2006

COPY TO:

Farmington Hills, City of
Police Officers Assoc of Mich
Police Officers Labor Council
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, nationa!
origin, color, maritat status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Whispering Pines North Case No. RO06 C-050
-and -
Teamsters Local 328 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 328

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the empleyees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full time and regular part-time employees of Whispering Pines North located at 7271 Lake
Bluff, 19.4 Road, Gladstone, Michigan, in the classification of Resident Care Worker

Excluding: the Home Manager, executive employees, supervisors, clerical employees,
administrative employees, temporary employees, confidential employees, and all other
employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

June 5, 20086

COPY TO:

Whispering Pines North
Steven K. Girard
Teamsters Local 328
Lansing Mediation Office
file

The Department of Labor & Econemic Growth will not discriminate against any Individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Center Line, City of Case No. RO06 C-041
-and -
AFSCME Council 25
-and -
Center Line Public Employees Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Pubiic
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full time DPW & Recreation Department employees

Excluding: Supervisors, office clerical employees and temporary employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

June 2, 2006

COPY TO:

Center Line, City of

AFSCME Council 25

Center Line Public Employees Association
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religicn, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Brownstown Township Case No. RO05J-128
-and -
Teamsters Local 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  Senior Accountant, Economic Development Manager, DPW Director, Assistant DPW Director,
DPW General Foreman, DPW Administrative Assistant, Property Appraiser, Parks & Recs
Director, Chief Assessing Officer, Housing Zoning Official, Supervisor Administrative Assistant,
Senior Citizen Coordinator, Building Official, Building Administrative Assistant, Deputy Police
Chief, Police Chief Secratary

Excluding: Police Chief, Fire Chief, Human Resources Coordinator and all other employees

May 31, 2006

COPY TO:
Brownstown Township
Teamsters Local 214
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, refigion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Innovative Teaching Soluticns ‘ Case No. RO06 C-048
-and -
Michigan Education Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment. )

Unit:  All certified full time and regular part time teachers, social workers, psychologists and counselors

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

May 31, 2006

COPY TO:

Innovative Teaching Solutions
Michigan Education Association
Mediation Office

file

The Department of Labor & Economic Growth will net discriminate against any individual or group beczause of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A.380 OF 1985
As Amended
Belleville, City of Case No. RO06 C-040
-and -
Police Officers Labor Council
-and -
Belleville Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Belleville Police Officers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit; All full-time and parttime police officers and corporals employed in the Belleville Police
Department

Excluding: Police Chief, Sergeants and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
o £/ d

May 31, 2006

COPY TO:

Belleville, City of

David E. Kempner

Police Officers Labor Council
Belleville Police Officers Association
Mediation Office

file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Washington Township |- : Case No. RO06 C-034
-and -
Teamsters L.ocal 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY GERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All regular full-time Administrative Assistants

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

&

May 31, 2008

COPY TC:

Washington Township
Robert Seibert, Attorney
Teamsters Local 214
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Rockford, City of Case No. RO06 C-046
-and -
Rockford Public Employees Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Rockford Public Employees Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time and regular part-time employees employed by the City of Rockford as Public Service
Department general laborers and Water Plant operators

Excluding the DPS Direcior, DPS Leadman, Water Plant Superintendent, the Assistant Water
Plant Superintendent, irregular part-time employees, seasonal employees, temparary employees,
confidential employees, supervisors, executives, clerical employees, police employees, fire
employees, and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
o / ; .

]

A

May 24, 2006

COPY TO:

Rockford, City of

Rockford Public Employees Association
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or palitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Howell, City of Case No. RO6 C-037
-and -
Howell Administrative Managers Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Howelli Administrative Managers

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: The Director of Parks and Cemetery; Waste Water Treatment Plant Superintendent; Water
Treatment Plant Superintendent; DPW Superintendent and DPW Assistant Superintendent

Excluding: Confidentials and all others
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

{7
U

May 24, 2006

COPY TC:

Howell, City of

Donald H. Scharg

Howell Administrative Managers
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Howell, City of Case No. RO6 C-036A
-and -
TPOAM Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, iT IS HEREBY CERTIFIED that
TPOAM

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All non-supervisory employees in the Waste Water Treatment Plant; Water Treatment Plant and
Parks and Cemetery have indicated a desire to be accreted to the existing unit of DPW
employees currently represented by TPOAM

Excluding: Clerical, confidentials and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Nhoe Ly
7 f?

{

May 24, 2008

COPY TO:

Howell, City of

TPOAM

Lansing Mediation Office
file

The Depastment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religicn, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY:; P. A. 380 OF 1465
As Amended
Howell, City of Case No. RO06 C-036
-and -
Howeil Public Employees Association/ TPOAM Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commissicn in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Howell Public Employees Association/TPOAM

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All Account Clerks 1, I, ll; Administrative Assistants; Assessing/Code Enforcement; Assistant
Waste Water Treatment Superintendent; Building Official; Deputy Treasurer; DPW Clerk:
Engineering Technician; Enrichment Coordinator; Information Technology; Office Clerk; Parks &
Cemetery Supervisor; Pre-school Teacher; Recreation Programmer; Senior Coordinator and
WTP Coordinator

Excluding: City Manager Executive Assistant and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

May 24, 2006

COPY TO:

Howell, City of

Howell Public Employees Association/TPOAM
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs. '



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Goodrich Area Schools Case No. RO06 B-029
-and -

AFSCME Council 25
-and -

Michigan Education Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment,

Unit:  All regular full-time and regular part-time school bus drivers, custodians, maintenance and
Mechanics

Excluding: All ather employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

May 15, 2006

COPY TO:

Goodrich Area Schools
AFSCME Council 25

Michigan Education Association
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual ¢r group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Kalamazoo Public Schools Case No. R06 B-026
-and -

UAW Local 2150
Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

UAW

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1932, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of ermployment.

Unit:  All Elementary Principals, Secondary Principals, Coordinators, Auditors, Administrator of Data
Base Operations, Administrator-Testing, Accountants and Building Services Administrator

Excluding: Superintendents, Assistant Superintendents, Executive Directors, Assistant

Executive Directors, Directors, Assistant Directors, Business Managers, Assistant
Business Managers, and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

o

" AR

May 12, 2006

COPY TO:

Kalamazoo Public Schools
UAW Local 2150

Susan Chartier

Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Hillsdale, City of Case No. RO06 C-032
-and -

Police Officers Labor Council
-and -

Police Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: Alt patrol officers, dispaichers, detectives and sergeants employed in the Hillsdale Police
Department

Excluding: Police Chief and all other employees

MICHIGAN EMPLOYMENT .BELATIONS COMMISSION

May 8, 2006

COPY TO:

Hillsdale, City of

Police Officers Labor Council

Police Officers Association of Michigan
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, reiigion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Allegan, County of Case No. RO06 C-031
-and -
Governmental Employees Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Governmental Employees Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and othar
conditions of employment. ’

Unit: All regular full-time Central Dispatch Department Telecommunicator Supervisors employed in
Allegan County .

Excluding: all part-time, temporary, and seasonal employees and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

May 8, 2006

COPY TO:

Allegan, County of

Peter Peterson

Governmenta! Employees Labor Council
Lansing Mediation Office

file

The Depariment of Labor & Econormic Growth will not discriminate against any individual or group because of race, sex, religion, age, natienal
origin, caler, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Grand Blanc Township Case No. RO06 B-028A
-and -
Michigan AFSCME Council 25 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Empioyment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Pubiic
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time and part-time GIS Coordinators have indicated a desire to be accreted to the existing
supetvisory unit currently represented by Michigan AFSCME Council 25, Local 1918 Chapter S

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

&

f}mﬂ b W oppedh

May 8, 2006

COPY TO:

Grand BlancTownship
Michigan AFSCME Councit 25
Lansing Mediation Office

file

The Departmeni of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marsital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Grand BlancTownship Case No. RO06 B-028
~and -
Michigan AFSCME Council 25 Consent Efection

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other

conditions of employment.

Unit: All full-time and part-time Geographic information Systems Technician and Computer Technician
have indicated a desire to be accreted to the existing technical unit currently represented by
Michigan AFSCME Council 25, Local 1918 Chapter V

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

7
2

i
u.

May 8, 2006

COPY TO:

Grand BlancTownship

Dennis B. DuBay

Michigan AFSCME Council 25
Lansing Mediation Office

file

The Bepartment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or politica! beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHCRITY: P. A. 380 OF 1965
As Amended

City of Grand Blanc Case No. RO06 B-021
-and -

Police Officers Lahor Council
-and -

Police Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: Al full-time patrol officers below the rank of sergeant

Excluding: Police Chief, Sergeants, Lieutenants, Command Officers, Supervisors, Confidentials,
and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wito Copad—
7

i’

May 5, 2006

COPY TO:

City of Grand Blanc

Police Officers Labor Council

Police Officers Association of Michigan
Lansing Mediation Office

file

The Depariment of Labor & Economic Growth wili not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

P. A. 380 OF 1965

As Amended
Western Michigan University Case No. RO06 B-020
-and -
Teaching Assistants Union/AFT Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Empioyment Relations Commission, IT IS HEREBY CERTIFIED that

Teaching Assistants Union/AFT

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All Graduate Assistants appointed by WMU as "Teaching” Graduate Assistants or Doctoral
Associates: Those whose primary duty is to teach and/or tutor and/or grade are appointed as "Teaching"
Graduate Assistants or Doctoral Associates.

Excluded: 1) All Graduate Assistants appointed by WMU as "Research" or "Non-teaching" Graduate
Assistants or Doctoral Associates: a) those whose primary duty is research or other than
teaching are appointed as "Research" or "Non-teaching" Graduate Assistants or Doctoral
Associates
2) All faculty (as defined in the WMU/AAUP Collective Bargaining Agreement), and all part-time

faculty and/or part-time instructors,
3) All other employees

MICHIGAN EMPLOYM%ELAT]ONS COMMISSION

May 3, 2006

COPY TC:

Western Michigan University
Teaching Assistants Union/AFT
Lansing Mediation Cffice

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
arigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended
Sault Ste. Marie, City of Case No. R05J-125
-and -
Michigan Fraternal Crder of Police Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has beer selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1932, as amended, or Sections 31 and 12 of Act 335 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All Sergeants and Detective Sergeants

Excluding: Ali others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

April 28, 2008

COPY TO:

Sault Ste. Marie, City of

Michigan Fraternal Order of Police
Lansing Mediation Office

file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, nationat
origin, color, marital status, handicap, or pelitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY; P. A. 380 OF 1985
As Amended
Arenac, County of Case No. RO06 B-027
-and -
Teamsters Local 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: Equalization Director has indicated a desire to be accreted to the existing unit of Department
Heads and Supervisors currently represented by Teamsters Local 214

Excluding: All others

~

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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April 28, 2006

COPY TO:

Arenac, County of
Robert A. Kendrick, Esq.
Teamsters Local 214
Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Ingham County Road Commission Case No. RO06 B-017
-and -
SEIU, Local 517M Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing freom the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
SEIU, Local 517M

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of alf the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full-time and regular part-time supervisory: Purchasing Agent, Metro District Supervisor,
Assistant Metro Supervisor, Equipment Repairs Supervisor, Signal and Radio Shop
Superintendent, Equipment Superintendent, Eastern District Supervisor, Eastern District
Assistant Supervisor, Western District Supervisor, Western District Assistant Supervisdr,
Permits/Development Supervisor

Excluding: Design Engineer, Director of Engineering, Managing Director, Director of Operations,
and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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April 20, 2008

COPY TO:

Ingham County Road Commission

SEIU, Local 517M

Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
arigin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Benzie County & Sheriff Case No. RO06 A-001 & R06 B-012

-and -

Police Officers Association of Michigan Consent Election
- and-

Police Officers Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of emplocyment.

Unit: All Act 312 eligible full-time and regular part-time deputies, communication clerks, MCOLES
certified court officers/zero tolerance officers, MCOLES certified animal control officers and
MCOLES certified full-time/full-year recreational (marine/snowmobile) deputies of the employer.

Excluding:  Sheriff, Undersheriff, lieutenants, sergeants, corporals and all non-312 eligible
employees including corrections officers, non MCOLES certified animal contral officers, non
MCOLES certified court officers/zero tolerance officers, non MCOLES certified full-time/full-year
recreational (marine/snowmobile) deputies, part-iime/part-year recreational (marine/snowmobile)
deputies, confidential, temporary and seasonal employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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April 18, 2008

COPY TO:

Benzie County & Sheriff

Police Officers Association of Michigan
Police Officers Labor Council

Lansing Mediation Office

files

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Clinton Township Case No. RO05 E-076
-and -
AFSCME, Council 25 Commission Ordered Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

AFSCME, Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit; Office Manager |, Office Manager Il and Office Supervisor have indicated a desire to be accreted
to the existing unit of supervisors currently represented by AFSCME Council 25, Local 1917

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

April 17, 2008

COPY TO:
Clinton Township
AFSCME, Council 25
Mediation Office
file

The Department of Labor & Economic Growth wili not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Hart Public Schools Case No. R06 A-010
-and -
Michigan Education Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act Na. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay. wages, hours of employment, and other
conditions of employment.

Unit:  All regularly scheduled part-time and full-time bus drivers

Excluding: substitute bus drivers, bus mechanics, bus supervisors, administrators, office
personnel and all other employees

MICHIGAN EMPLOYMENT?ELATlONS COMMISSION
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April 17, 2008

COPY TC:

Hart Public Schocls
MEA

Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended

Hazel Park, City of Case No. R06 A-007
-and -

AFSCME Council 25
-and -

Police Officers Lahor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Retations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All dispatchers employed by Hazel Park Police Department

Excluding: All other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

March 29, 2006

COPY TO:

Hazel Park, City of

Howard Shifman

AFSCME Council 25

Police Officers Labor Council
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs,



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
L.abor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Mecosta-Osceola ISD Case No. RO06 A-005
-and -

Mecosta-Osceola ISD Education Association,
MEA/NEA Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amendad.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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March 20, 2006

COPY TO:

Mecosta-Osceola I1SD

Mecosta-Osceola ISD Ed. Assoc., MEA/NEA
file

The Department of Labor & Eccnomic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHQRITY: P. A. 380 OF 1965
As Amended
Union Charter Township Case No. RO05 L-150
-and -
Michigan AFSCME Council 25 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
- tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1839, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All fuliime and regular part-time employees of the Charter Township in the classifications of
Data Entry/Filing Clerk, Utility Laborer, Waste Water Treatmeni Plant Operator, Skilled Operator,
Water System Operator, Secretary/Receptionist and Building Inspector

Excluding: Township Superintendent, Assessor, Public Works Coordinator, executive

employees, supervisors, temporary, casual, and seasonal employees, confidential employees,
and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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March 15, 20086

COPY TO:

Union Charter Township
Michigan AFSCME Council 25
Lansing Mediation Office

file -

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, maritai status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended
Union Charter Township Case No. RO05L-149
-and -
Michigan AFSCME Council 25 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan AFSCME Council 25

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full time and regular part-time employees of the Charter Township of Union in the
classifications of Waste Water Treatment Plant Superintendent, Utility Foreman, and Zoning
Administrator/Liquor Inspector

Excluding: Township Superintendent, Assassor, executive employees, clerical employees,
temporary, casual, and seasonal employees, confidential employees, and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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March 15, 2006

COPY TO:

Union Charter Township
Michigan AFSCME Council 25
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



AUTHORITY: P. A. 380 OF 1865
As Amended

CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

Detroit, City of
-and -

Association of City of Detroit Supervisors

Case No. RO05 J-126

Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1938, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

COPY TO:

Defroit, City of

Association of City of Detroit Supervisors
file

MICHIGAN EMPLOYMEE RELATIONS COMMISSION
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March 15, 2006

The Department of Labor & Ecenomic Growth wiill not discriminate against any individuai or group because of race, sex, religion, age, naticnal

origin, coior, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1955
As Amended
Meadow Brook Medical Care Facility : Case No. RO0& A-006
-and -
Teamsters Local 214 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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March 15, 2006

COPY TC:

Meadow Brook Medical Care Facility
Teamsters Local 214

file

The Depariment of Labor & Eccnomic Growth will net discriminate against any individual or group because of race, sex, religion, age, naticnal
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Bay City Public Schools Case No. RO06 A-004
-and -

Bay City Food Service Union
-and -

Michigan Education Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Reguiations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 193¢, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All food service employees

Excluding: All other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

March 15, 2008

COPY TO:

Bay City Public Schools

Bay City Food Service Union
Michigan Education Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended

Flat Rock, City of Case No. R06 A-009
-and -

Technical, Professional and Officeworkers
Association of Michigan (TPOAM) Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Technical, Professional and Officeworkers Association of Michigan (TPOAM)
Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full time maintenance employees of the recreation department have indicated a desire to be
accreted to the existing unit currently represented by TPOAM

Excluding: Maintenance Manager and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

March 10, 2006

COPY TO:

Flat Rock, City Of
David Grunow
TPOAM
Mediation Office
file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, celor, marital status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Holland, City of . Case No. ROS5 L-153
-and - "
SEIU, Local 517M
-and -
TPOAM Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
TPOAM

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All non-supervisory, non-professicnai , non-office clerical employees of the Hoiland Board of
Public Works

Excluding: Supervisors and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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March 8, 2006

COPY TO:

Holland, City of

SEIU, Local 517M
TPOAM

Lansing Mediation Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
arigin, color, marital status, handicap, or political beliefs.



AUTHORITY: P. A. 380 OF 1965
As Amended

CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

Detroit, City of
-and -

Michigan AFSCME Council 25

Case No. RO5 L-155

Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been seiected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid baliots has not been cast for any labor crganizaticn
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

COPY TO:

Detroit, City of

Michigan AFSCME Council 25
file

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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The Department of Labor & Economic Growth wili not diseriminate against any individual or group because of race, sex, religion, age, national

origin, celor, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Walker, City of Case No. R05 K-148
-and -
Command Officers Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Command Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named empioyer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Secticns 11 and 12 of Act 335 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time lieutenants and deputy chiefs employed by the Walker Police Department have
indicated a desire to be accreted to the existing unit

Excluding: All others

MICHIGAN EMPLOYMKE% RELATIONS COMMISSION
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March 1, 2006

COPY TO:

Walker, City of

J. Patrick White

Command Cfficers Association of Michigan
Lansing Mediation Office

file

The Department of Labor & Eccnomic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Algonac Fire Department Case No. RO05L-151
-and -
Michigan Association of Fire Fighters Consent Election

An election having teen conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,

iIT IS HEREBY CERTIFIED that a majority of the valid baliots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of ali the employees, in the
unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

s
Y ; =
{1

February 13, 200&

COPY TO:

Algonac Fire Department

Michigan Association of Fire Fighters
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, colar, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Kent County Case No. RO05 J-138
-and -

Office & Professional Employees International,
Union, Local 512 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election resuits that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

February 13, 2006 o

COPY TO:

Kent County
OPEIU, Local 512
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or politicai beiiefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Ottawa County Case No. RO5 H-104
-and -
SEIU, Local 517M Consent Election

UNIT | AND UNIT |l

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT 1S HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sectlons 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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February 6, 2006

COPY TO:

Ottawa County
SEIU, Local 517M
Lansing BER Office
file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, coior, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Waverly Community Schools Case No. RO05 B-031
-and -
SEIU, Local 517M Election Objections Filed

An election having been conducted in the above matter by an Agent of the Michigan Employment Retations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant {o authority vested in the Michigan Employment Relations Commission,

IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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February 6, 2008

COPY TO:

Waverly Community Schools
SEIV, Local 517M

Lansing MERC Office

file

The Department of L.abor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
erigin, celor, marital status, handicap, or political beliefs,



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

City of Wayne Case No. RO5 K-143
-and -
American Federation of State, County and Municipal
Employees, Council 25, AFL-CIO
-and -
Technical, Professional and Officeworkers
Association of Michigan Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional and Officeworkers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Secticns
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 338 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All hourly rated employees of the DPW and Recreation Maintenance and Recreation Department
Building & Grounds | and Building & Grounds Il and DPW Laborers positions

Excluding: Supervisars, clerical employees, elected and appointed officials, and all cther employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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February 1, 2006

COPY TO:

City of Wayne
AFSCME Council 25
TPOAM

Mediation Office

file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, nafional
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended

River Valley School District Case No. RO05 K-140
-and -

Michigan Education Association
-and -

David York Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Nk b ot

L F

January 27, 2006

COPY TO:

River Valley School District
Michigan Education Association
David York

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended
Romeo District Library Case No. R05 K-145
-and -
UAW Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Fursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that
UAW

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All full and regularly scheduled part time department heads in circulation, children's services
and adult services

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

January 23, 2006

COPY TO:

Romeo District Library
UAW

Mediation Office

file

The Department of Laber & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Auburn Hills (Police Department) Case No. R051-118
-and -

Police Officers Association of Michigan
-and -

Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit

described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections

26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public

Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All police officers and police service officers

Excluded: Chief of Police, command officers, detectives, police auxiliary & all other employees

MICHIGAN EI\/IPLOYIVIEEN;I' RELATIONS COMMISSION

January 23, 2006

COPY TO:

Auburn Hills, City of

Police Officers Association of Michigan
Police Officers Lahor Council
Mediation Office

file

The Department of Labor & Economic Growth will nhot discriminate against any individual or group because of race, sex, religion, age, nationai
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended

St. Joseph County Commission on the Aging Case No. RO5 K-144
-and -

Michigan AFSCME Council 25
-and -

Sherry Swartz ' ‘ Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT 1S HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

January 20, 2006

COPY TO:

John R. McGlinchey, Attorney
James Neblett

Sherry Swartz

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, raligion, age, national
origin, cofor, marital status, handicap, or pofitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Argentine Township Case No. RO05 J-132
-and -
Argentine Township Police Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Argentine Township Police Cfficers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employeas in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All full-time and part-time patrol officers employed by Argentine Township

Excluding: Al others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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January 20, 2006

COPY TO:

Argentine Township

Argentine Township Police Officers Association
Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, colar, marital status, handicap, or political beliafs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
White Lake Township Case No. RO05 H-112
-and -
Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All members of the Paid On-Call Fire Unit

Excluding: All others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

January 20, 20086

COPY TC:

White Lake Township

Police Officers Labor Council
Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, refigion, age, national
origin, color, marital status, handicap, or pelitical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Flint Community Schools Case No. RO051-120
-and -
SEIU, Local 517M Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

SEIU, Local 517M

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All regularly scheduled part-time lunch aides and breakfast aides employed by the Flint Board
of Education

Excluding: All other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

January 9, 2006

COPY TO:

Flint Community Schocls
SEIU, Local 517M
Lansing Mediation Office
file

The Department of Labor & Econornic Growth will not discriminate ageinst any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF RESULTS OF ELECTION
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1865
As Amended
Swartz Creek School District Case No. RO05 J-1386
-and -
Michigan AFSCME Council 25 Local 3524 Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Reiations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that no collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission,
IT IS HEREBY CERTIFIED that a majority of the valid ballots has not been cast for any labor organization
appearing on the ballot, and that no such organization is the exclusive representative of all the employees, in the

unit herein involved, within the meaning of Sections 26 and 27 of Act No. 176 of the Public Acts of 1839, as
amended, or Sections 11 and 12 of Act 336 of the Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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January 6, 2006 d

COPY TC:

Swartz Creek Schoal District

Michigan AFSCME Council 25 Local 3524
file

The Depariment of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Genesee Township Case No. R05J-129
-and -
Genesee Township Command Officers Association Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Genesee Township Command Officers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1839, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit
for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit: All command officers employed by the Genesee Township Police Department

Excluding: All appointed Lieutenants, police chief and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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January 6, 2006

COPY TO:

Genesee Township

Genesee Township Command Officers Association
Lansing Mediation Office

fite

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
onigin, color, marital status, handicap, or poltical beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Bay County (911 Central Dispatch) Case No. RO5 1116
-and -
Governmental Employees Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Governmental Employees Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment.

Unit:  All dispatchers employed by the County of Bay as central dispatchers known as the "211 system”

Excluding: el other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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January 6, 2006

COPY TO:

Bay County (911 Central Dispatch)
Governmental Empioyees Labor Council
Lansing Mediation Office

file

The Department of Labor & Ecoromic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR & ECONOMIC GROWTH
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Branch County Case No. RO05 H-105
-and -

Police Officers Association of Michigan
-and -
Police Officers Labor Council Consent Election

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the
tabulation of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERT!FIED that

Police Officers Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections
26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public
Acts of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit

for the purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other
conditions of employment,

Unit:  All full time and regular part time employees of the Branch County Sheriff's Department classified
as Deputies, Corporals, Dispatchers and Correctional Officers

Excluding: Sheriff, Undersheriff, Sergeants, Marine Officers, Reserve Officers, Sheriff's Posse,
Clerical Employees, Animal Control Officers, Court Officers, Supervisars, and all others

MICHIGAN EMPLOYMENT RELATIONS COMMISSION
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January 6, 2008

COPY TO:

Branch County

Police Officers Asscciation of Michigan
Police Officers Labor Council

Lansing Mediation Office

file

The Department of Labor & Economic Growth will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.



